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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major cities 
If you want a local angle on a news or feature story provided through 
this service--or have a direct news inquiry--you may contact one of the offices listed 

below. This listing includes the names, addresses and telephone numbers of the Assistant 


across the country. 


Regional Directors for Information and the states in their regions: 


Connecticut 
Maine 
Massachusetts 
New Hampshire 
Rhode Island 
Vermont 


Region I! 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Region III 


Delaware 
District of 
Columbia 
Maryland 
Pennsylvania 
Virginia 
West Virginia 


Florida 
Georgia 
Mississippi 


North Carolina 


South Carolina 
Tennessee 
Kentucky 


Region V 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohjo 

' Wisconsin 


Pay] F. Neal 


' Room E-308 


JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Edward I. Weintraub 
Room 3510 

1515 Broadway 

New York, N.Y. 10036 ° 
212-971-5477 


John P. Hord 
14280 Gatewsy Bldg. 
3535 Market St. 
Philadelphia, Pa. 19108 
215-596-1139 


William I. Allgood 

Room 317 

1371 Peachtree "St., N.E. 
Atlanta, Ga. 30309 
404-526-5495 —~ 


John D. Mellott 


Room 737 
230 S. Dearborn St. 
Chicago, I11. 60606 
312-353-6976 


Region VI 


Arkansas 
Louisiana 
New Mexico 
Ok] ahoma 
Texas 


Region VII 


lowa 
Kansas 
Missouri . 
Nebraska 


Region VIII ..... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 


California 
Hawa fi 
Nevada 


Washington 


Les Gaddie 

555 Griffin Sq. Bldg., Rm. 220 
Griffin and Youngs Sts. 
Dallas, Texas 75202 
214-749-2308 


Neal A. Johnson 
Federal Office Bldg. 
Room 1904 

911 Walnut St. 


Kansas City, Mo. 64106 
816-374-5481 


Ernest E. Sanchez 
Room 17010 
Federal Bidg. 
1961 Stout St. 
Denver, Co. 80202 
303-837-4234 


Tor Torlard 

Room 10007 

Federal Bidg. 

450 Golden Gate Ave. 

San Francisco, Calif. 94102 
415-556-3423 


Ernest Hood 

Federal Office Bldg. Rm. 7018 
909 First Ave. 

Seattle, Washington 98174 
206-442-7620 





Week of October 13,°1975 


BLACK OFFICIAL HEADS HEALTH 
SERVICES FOR U.S. LABOR DEPARTMENT 


WASHINGTON -- William H. Thomas, a black, is concerned with keeping U.S. Labor 


Department employees healthy so they can perform their jobs of helping America's working 
people. o 

In addition to health units in the Labor Department's main buildings in 
Washington, D.C., Thomas is in administrative control of the health units in the Department's 
10 regions. 

"I aid in establishing or contracting with various health units throughout the 
country. Periodically, I visit the regions to assist with programs which are most 
beneficial to personne! in the area," Thomas says. 

Thomas, 42, has been with the Labor Department for almost five years. Previously, 
he served as a supervisory psychiatric social worker at St. Elizabeth's Hospital, 
Washington, D.C. He received his B.S. degree in sociology at Hampton Institute, 

Hampton, Va., and his Master's degree in social work at The Catholic University of 
America, Washington, D.C. 

When asked what type of programs he coordinates, Thomas replied, “Basically, we 
have a two-part program. The health units dispense services to employees who are injured 
or become il] on the job. Also included are counseling, education, physical examinations, etc. 

"The other," he continues, “is the Employee Assistance Program, a major part of 
which involves supervisory training. We train supervisors in methods of handling 
employees with problems such as alcoholism, drug abuse and mental illness. I do the 
training in the National Office." 

When a Labor Department health unit is needed in some area <f the country, Thomas 
contacts the U.S. Public Health Service's headquarters in Rockville, Md. It in turn 
sends someone to design the unit and hire the personnel, according to Thomas. 

"I get the bills, complaints, and cost of the project. The funds come out of 
our budget," says Thomas. An operational budget of $350,000 is being used by Thomas 


this year. 
(More) 
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"Part of my job locally is to keep the Employee Assistance Program going, and it 
is essential in saving the Department money," says Thomas. 

When asked to elaborate, Thomas responded, "Personnel with personal problems can 
come to me for help. The time I spend counseling them or making a referral to a 
community treatment facility can save the Department time lost in productivity or sick 
leave and may even save the person's job." 


Thomas says nothing revealed to him during counseling sessions is placed in 


personnel folders or transmitted elsewhere unless the consent.of the patient is given. 


"We handle all cases with the strictest confidentiality." 





Week of October 13, 1975 


BLACK UNEMPLOYMENT RATE 
SHOWS LITTLE CHANGE IN SEPTEMBER 

WASHINGTON -- The unemployment rate for blacks remained essentially unchanged at 
14.3 percent in September, the U.S. Labor Department's Bureau of Labor Statistics re- 
ported. 

In August, the unemployment rate for blacks was 14.0 percent. 

For whites, the unemployment rate in September was 7.6 percent, the same as in 
August. 

Nationally, the unemployment and total employment were little changed in September, 
while nonagricultural payroll employment continued to rise. 

The unemployment rate was 8.3 percent, little different from July and August when 
it was 8.4 percent, but substantially below the recession peak of 8.9 percent reached 
in the second quarter of the year. 

Total employment--as measured by the monthly survey of households--was about un- 
changed from August to September after posting a gain of one and a half million in the 
previous 5-month span. Employment had declined by 2.6 million over the September-March 
period. 

Total nonagricultural payroll employment--as measured by the monthly survey of 
establishments--increased by about 180,000 in September, nearly all of it in the bell- 
wether manufacturing industries. 

Since the June low, payroll employment has risen by 870,000, which has resulted 
in a considerable narrowing of the recent trend differences in the household and estab- 


lishment series. (Establishment data have been revised based on new benchmark levels 


and seasonal adjustment. factors, as in past years.) 


The number of persons unemployed totaled 7.8 million in September, seasonally 
adjusted, essentially unchanged from the levels prevailing since July. _ The rate of 


unemployment has also shown little movement over the past 3 months but, at 8.3 percent, 


(MORE ) 
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was six-tenths of a percentage point below the recession peak registered in the second 
quarter. A year ago, when the sharp increases in joblessness first began, the rate 
was 5.8 percent. 

As was the case in August, the stability in overall joblessness masked divergent 
movements among the major labor force groups. After declining to 6.6 percent in August, 
the jobless rate for adult men returned to the June-July level of 7.0 percent. This 


change also was reflected in increased joblessness among household heads and married 


men. The rate for teenagers, on the other hand, which had increased sharply in August, 


declined to 19.3 percent in September, approximating the levels prevailing in June and 
July. The jobless rate for adult women continued its downward drift that has totaled 

a full percentage point from the second quarter high of 8.5 percent. Unemployment rates 
for most of the other labor force categories, including the major industry and occupa- 
tional groups, showed little or no change over the month. 

Although the unemployment rate for workers covered by regular state unemployment 
insurance programs was unchanged at 5.8 percent in September, it has dropped sharply 
from the peak of 7.0 percent attained in May. 

There were 3.9 million persons (seasonally adjusted) claiming regular state U.I. 
benefits, but the total number of unemployed insurance claimants is much larger when 
the 2.5 million persons (not seasonally adjusted) claiming benefits under various special 
programs, including the Federal extended benefits programs, are taken into account. 

The number of persons unemployed 15 weeks or more was essentially unchanged at 
2.9 million in September, after posting the first real decline in August since late 1973. 

However, there was a continued increase in the number of persons unemployed 27 
weeks and over, sometimes referred to as the hard-core unemployed; at 1.6 million, this 


was the highest level in the post-World War II period and constituted one-fifth of the 


(MORE ) 
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jobless total. Offsetting this increase was a second straight monthly decline in the 
number of persons jobless 15-26 weeks. On an overall basis, the average period of job- 
lessness continued to rise, and, at 16.2 weeks, mean duration was at its highest level 
since late.1961. 

The number of unemployed who had lost their last job increased by 300,000 in 
September to 4.6 miliion, a return to the July level. Unemployment stemming from job 
loss had dropped by nearly 600,000 over the May-August period. 

Total employment was about unchanged in September at 85.4 million, seasonally 


adjusted, after registering gains totaling about 1.5 million from the March low point 


to August. Employment remained about a million below its year-earlier peak level. 


Similarly, the civilian labor force, at 93.2 million, was essentially the same 
as in August, following gains totaling 800,000 in the 2 previous months. Over the past 
year, the labor force has expanded by less than 1.4 million, with all of the increase 
limited to the last 7 months. In the 3 previous years, the labor force rose at a con- 
siderably faster pace, a million or more workers per year in excess of the current 
year's gain. ; 


### 
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PRESIDENT FORD NOMINATES MORTON CORN ‘ 
TO HEAD LABOR DEPARTMENT'S JOB SAFETY, HEALTH AGENCY 


——————— ————————————e—— Eee 


WASHINGTON -- President Ford has announced his intention to nominate Morton Corn, 
of Pittsburgh, Pa. to be assistant secretary of labor for occupational safety and health. 
He will succeed John H. Stender who is resigning. 

Corn is serving as professor of the Department of Occupational Health, Graduate 


School of Public Health, and adjunct professor of the Department of Chemical Engineering 


at the University of Pittsburgh. 

He joined the faculty of the University of Pennsylvania in 1962, serving succes- 
sively as Assistant Professor, Department of Public Health Practice (1962-1965); Associate 
Associate Professor, Department of Health Practice (1965-1966); Associate Professor, 
Department of Occupational Health (1966-1967). 

He was a senior lecturer at the British Medical Research Council at the London 
School of Hygiene during 1961-62. 

Corn was born on Oct. 18, 1933, in New York, N.Y. He received his B.Ch.E. degree 
from Cooper Union in New York. He attended Harvard University where he received his 
M.S. degree in 1956 and his Ph.D. in 1961 

He went to Lormdon on a John Simon Guggenheim Fellowship during 1972-1973. 


He is married to the former Jacqueline Karnell. They have two children. They 


reside in Pittsburgh, Pa. 
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LONGSHORE ACT BENEFITS FOR WORKERS RAISED 


WASHINGTON -- Maximum workers' compensation benefits under the Longshoremen's 
and Harbor Workers' Compensation Act and related laws, was raised to $318.38 a week 
Oct. 1, the U.S. Labor Department announced. 

This will affect nearly one million workers. 

Minimum compensation for disability was increased from $74.57 a week, or for any 
workers earning less than $79.60 a week, tie actual wages lost. 

Assistant Secretary for Employment Standards Bernard E. DeLury said, "Compensation 
benefits, subject to the maximum and minimum limitations, are two-thirds of an injured 
employee's average weekly earnings." 

The maximum for the past year, applying to injuries occurring before Oct.1, had 
been $261 a week. 

Covered under the Act are dock and shipyard workers, all private employees in the 
District of Columbia, workers under contracts with the U.S. government in overseas locations, 
employees of military post exchanges and other nonappropriated agencies serving the 
armed forces, and workers engaged in exploration of drilling on the outer continental shelf. 

The maximum benefit is based on the national average weekly wage of certain groups 
of employees specified in the Act. 

The past year's maximum benefit of $261 a week has been based on 175 percent of the 
national average weekly wage of $149.14. 

The new maximum benefit of $318.38 a week is based on 200 percent of the national 
average weekly wage of $159.19. 

Under the present law, on every October 1 hereafter, the maximum benefit will be 
based on 200 percent of the applicable national average weekly wage. 


The Act sets the minimum benefit at one-half of the national average weekly wage, 


or the worker's actual wages, if less than that amount. 


Also effective Oct. 1, 1975, is a 6.74 percent increase in compensation to workers 


drawing benefits for permanent total disability and in death benefits. 


(More) 
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The Longshoremen's and Harbor Workers' Compensation Act is administered by the 


Office of Workers’ Compensation Programs of the Labor Department's Employment 


Standards Administration. The compensation is paid by insurance carriers or by self- 


insured employers. 


Benefits received by workers and their survivors in 1974 totalled $65,414,353 


including medical costs. 
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AREA EMPLOYMENT TRENDS FOR SEPTEMBER 


WASHINGTON -- The number of major labor areas with "substantial" (six percent or 
more) unemployment rose to an all-time high of 135 in September with the addition of 
two new areas, the U.S. Department of Labor reported. 

The two areas are Washington, D.C., and Norfolk-Virginia Beach-Portsmouth, Virginia. 

The September figure broke the August record of 133 among the 150 major areas sur- 
veyed, and marked the sixth straight time that the figure was the highest since the 
present classification system started in May 1955. In September 1974, the number was 51. 

The shift of Washington, D.C., to the "substantial" unemployment category was due 
to a drop in construction activity (new building permits are at an all-time low), de- 
creases in the printing and publishing industry resulting from increased postal rates, 
the cost of paper, and the closing of a major plant, and to declines in hotel and motel 
employment resulting from lower occupancy rates. 

The classification change for Norfolk-Virginia Beach-Portsmouth, Va., was primarily 
due to layoffs in electrical machinery and in transportation equipment. 

The September ratings are based on state employment security agencies' preliminary 
data on employment and unemployment for mid-July, taking into consideration preliminary 
August data. 

"Substantial" unemployment means the area has a jobless rate of six percent or more, 
discounting seasonal factors, with the rate expected to continue for at least two more 
months (September and October). 

Under Defense Manpower Policy No. 4 (revised), firms located in areas classified on 
the "substantial" unemployment list may be eligible for first preference in bidding on 
certain federal procurement contracts, providing the firms in the area agree to hire 25 
percent of the new hires each month from among the disadvantaged residents of the area. 


The July 1975 unemployment rate (not seasonally adjusted) for each of the two areas 
added to the “substantial” category was Washington, D.C., 6.3 percent; Norfolk-Virginia 
Beach-Portsmouth, Va., 6.6 percent. — 


### 
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WHOLESALE PRICE INDEX--SEPTEMBER 1975 


WASHINGTON -- The Wholesale Price Index for All Commodities rose 0.6 percent from 
August to September on a seasonally adjusted basis, it was reported by the Bureau of 
Labor Statistics of the U.S. Department of Labor. 

Prices were higher for both industrial commodities and farm products and processed 
foods and feeds. 

The industrial commodities index rose 0.7 percent in September after seasonal 
adjustment, continuing an accelerating movement which began in June. Fuels and nietals 


were the most important among the increases. 


Prices for farm products increased 4.3 percent on a seasonally adjusted basis, 


following a 1.5 percent decrease in August. The sharpest rises occurred for fresh and 
dried vegetables, livestock, and fluid milk. The processed foods and feeds index aver- 
aged 1.0 percent higher in Septenher, led by veeenien prices for meats and dairy products. 
Processed foods and feeds had moved up 0.3 percent in August. 

The All Commodities WPI is seasonally adjusted independently and is not derived 
by adding together its seasonally adjusted components. On occasion, as in August and 
September, this procedure can produce situations in which changes in components are 
inconsistent with changes in the total, particularly when prices fluctuate widely. 

This procedure will be changed when the January 1976 WPI is released in February 1976, 
so that the total will be the average of its seasonally adjusted components. Revised 
seasonal adjustment factors, to be used through 1976, will be introduced at that time. 

In September, the All Commodities WPI (before seasonal adjustment) was 177.7 
(1967=100). This was 6.3 percent higher than a year earlier. Industrial commodities 
were up 6.3 percent. Prices for farm products rose 7.9 percent, and processed foods 
and feeds were 5.3 percent higher. 


The index for crude nonfood materials rose after seasonal adjustment, the fifth 
increase in the last 6 months. Prices for intermediate goods continued to rise but at 


a slower rate than in July and August. 


(MORE ) 
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Finished goods rose for the sixth consecutive month, The 2.7 percent increase for 
crude materials for further processing (excluding foods, feeds, and fibers) resulted 
chiefly from higher prices for scrap metals and natural gas. (The crude petroleum com- 
ponent for Setpember 1975 was estimated unchanged from August because posted prices 
were not available. ) 

The index for intermediate materials, supplies, and components (excluding foods 
and feeds) moved up 0.4 percent on a seasonally adjusted basis in September. Prices 
were higher for refined petroleum products, textile products, electric power, nonferrous 
metals, and inedible fats and oils. 


The index for finished consumer and producer goods moved up 1.1 percent in September 


after seasonal adjustment. Prices for both producer finished goods (up 0.7 percent) and 


consumer finished goods (up 1.2 percent) rose more rapidly than in August. 

The foods index rose 1.6 percent on a seasonally adjusted basis from August to 
September. The foods index had declined in August after large increases in the 4 previ- 
ous months. Prices rose in September for meats, fresh and dried vegetables, dairy prod- 
ucts, and beverages and beverage materials. Prices were lower, however, for sugar and 
confectionery, processed poultry, and fats and oils. Prices for consumer finished goods 
other than food were up 1.0 percent, the same for August. Consumer nondurables rose 
0.9 percent, chiefly as a result of increased prices for gasoline and home heating oil. 
Consumer durables averaged 0.9 percent higher after seasonal adjustment, the largest 
monthly increase this year, primarily because the passenger car index rose. 

Higher prices for trucks and buses, some types of machinery, and aircraft raised 


the index for producer finished goods. 
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LABOR TURNOVER IN MANUFACTURING: AUGUST 1975 


WASHINGTON -- New hires and quits rose slightly from July to August while layoffs 


remained at their lowest level since last September, according to preliminary figures 


reported by the Bureau of Labor Statistics of the U.S. Department of Labor. 

Total accessions, which include new hires, recalls, and transfers from other 
establishments within the same company, were 41 per 1,000 workers in August, 1 per 
1,000 below their July level, seasonaily adjusted. After declining to a 30 per 1,000 
cyclical low in December, total accessions have returned to their levels of last Sep- 
tember. 

New hires increased to 25 per 1,000 workers in August, 1 per 1,000 above the July 
figure. New hires have increased for 5 consecutive months after reaching a recession 
low of 15 per 1,000 in the January-March period. 

Quits, which partially reflect worker assessment of job opportunities, rose from 
15 per 1,000 workers in July to 16 per 1,000 in August, seasonally adjusted. Quits 
are still 9 per 1,000 workers below last August's level. 

Layoffs in August were unchanged from July at 14 per 1,000 factory workers which 
is only 2 per 1,000 above last August's figure. Layoffs reached a high of 35 per 1,000 


in January, but then declined steadily through July. 


# # # 
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WORK STOPPAGES: AUGUST 1975 


WASHINGTON -- Idleness attributable to work stoppages declined in August to 0.27 
percent (2.7 working days per thousand) from July's 0.34 percent of estimated total 
working time (3.4 working days per thousand), according to preliminary estimates of the 
U.S. Department of Labor's Bureau of Labor Statistics. 

Following a seasonal pattern, all other major measures of strike activity decreased 
as well, with the number of new strikes declining for the second consecutive month. 

Idleness in the first 8 months was 0.21 percent of total estimated working time, 
‘wmpared with 0.26 for the same period in 1974. In 1972 and 1973, when wage and price 
controls were in effect, idleness for the same period was 0.17 and 0.13 percent, re- 
spectively. 

-- The number of stoppages declined for the first time since December of 1974: 

913 stoppages were in effect in August, compared with 1,039 in July and 1,057 in August 
of 1974. 

-- Approximately 415,000 workers were involved in these stoppages in August, well 
below the levels recorded both in the previous month and in the comparable period in 1974. 

-- An average of 455 workers per strike set August levels well below those of both 
July (544 workers per strike) and August of 1974 (551 workers per strike). 

-- The average duration of strikes (as measured by days of idleness per worker 
involved) was approximately 10.7 days this month, slightly higher than the 10.3 days 
recorded in July and the 10.1 days recorded in August 1974. 

-- Large strikes--those involving 5,000 workers or more--accounted for 37 percent 


of all workers and 34 percent of all days idle in August. 


-- The number of stoppages beginning in the month declined for the second consecu- 


tive month to 455 in August from 626 in July. The August level remains well below that 
of August 1974, when there were 509 new stoppages. 


(MORE ) 
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-- Approximately 183,000 workers participated in new strikes this August, a de- 
crease of 37 percent and 27 percent from the previous month and August 1974, respectively. 


-- Two large stoppages in the bituminous coal industry accounted for almost 42 


percent of. all workers participating in strikes beginning in August. 


# # # 





Dear Consumer 


‘Theft-Proofing’ 
Your Home 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 
Department of Health, Education and Welfare 


This is not a pleasant subject—how to guard against 


burglars who may break into your home. 
But it is a problem we must all face because home 


thefts are on the upswing. 

Statistics tell the story: 
Burglaries committed during day- 
time hours increased 56 percent 
between 1968 and 1973. During 
the same period, night-time 
burglaries increased 52 percent. 
What’s more, in 1974 all 
burglaries increased 16 percent 
over 1973. 

Fortunately, there are 
many simple steps you can take to 
protect yourself. 

e Lock your entries. 

All exterior doors should 
have strong hinges and a dead- 
bolt lock; a peep-hole is useful, 
too, so you can see who is at your 
door. Your ground-level windows 
should have locks also. 

e Light your entries. 

Have a bright light over 
every exterior door. Outdoor fix- 
tures to light up your back yard 
are added protection. 

e Participate in “Operation 
Identification.” 

Call your local police de- 
partment for details on this pro- 
gram. Police will lend you a mark- 
ing tool for writing your identifi- 


cation on every valuable item. 
You will also receive a sticker to 
put outside your door, showing 
that your valuables are marked. 
That will discourage burglars be- 
cause they don’t want goods that 
are hard to peddle. 


e Take special precautions 
when on vacation. 


Notify police so they can 
cruise past your house regularly. 
Notify neighbors, too. Hook up 
electrical timers that will turn 
your lights and radio on and off at 
night to make your house appear 
occupied. Cancel your newspaper 
deliveries; and ask the post office 
to hold your mail. 


Time-consuming? Yes. But 
all of these steps give you added 
protection against burglars. In 
fact, they may pay in another 
way, too. Give your insurance 
agent the details about how you 
have “theft-proofed” your 
home—and ask whether this 
makes you eligible for any reduc- 
tion in your home-owners insur- 
ance premiums. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


About 36.5 million women were in the work force at the beginning of 1975 -- 


approximately 40 percent of the country's entire labor force and almost 46 percent 


of all women 16 years of age and over, the U.S. Labor Department reports. . 
# # # 


In March 1975, 7 out of every 10 workers were at least high school graduates 


and 3 of every 10 had attended college, according to the U.S. Bureau of Labor Statistics. 
# # # 


Between 1972 and 1974, the number of union members in government jobs rose by 


18 percent, or 447,000, the biggest rate rise in the government sector since 1966-68. 
# # # 


The number of women in the labor force nearly doubled between 1950 and 1974; 
women now account for two-fifths of all workers, according to the U.S. Labor Depart- 


ment's Bureau of Labor Statistics. 


# # # 
The earliest authenticated strike of workers in the United States in a single 
trade occurred in 1786 when Philadelphia printers gained a minimum wage of $6 a week, 


according to the U.S. Department of Labor. 


# # # 
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